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PURPOSE 

 
The purpose of this report is to provide an annual update outlining activity 

undertaken under the Your Safety Matters end-to-end strategic review of 
all issues related to the prevention of violence and abusive behaviour 

against police officers and police/SPA staff, to ensure they are effectively 
trained, equipped and supported while carrying out their duties.  

  

Members are invited to discuss the content of this report. 
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1. BACKGROUND 

 
1.1 The Your Safety Matters (YSM) Diamond Group, chaired by DCC 

Speirs, oversees work streams in relation to assaults on police 
officers and staff. The Group continues to have representation from 

Local Policing, Specialist Crime Division (SCD), Operational Support 
Division (OSD), Health & Safety, Corporate Communications, People 

& Development, Wellbeing, Corporate Services, SPA Forensic 
Services, staff associations, diversity staff associations and trade 

unions to support and deliver YSM across the organisation. 
 

1.2 APU strategic analysts continue to provide the YSM Diamond Group 
with products which deliver an up-to-date view of assaults on police 

officers and staff. These analyses provide insights on, but not 

limited to, locations of assaults and the types of injuries sustained. 
This work has been important in establishing the national picture of 

assaults on police officers and staff across Scotland and has been 
used to underpin officer safety training and reviews of current 

processes. 

2. FURTHER DETAIL ON THE REPORT TOPIC 

  
2.1 The YSM dashboards continue to be a key analytical tool for 

informing the YSM Diamond Group and YSM Champions Network of 
current trends and reporting rates.  

 
2.2 Since the last YSM update in November 2023 assaults on officers 

and staff have continued to increase. To date assaults have 
increased by 5.5% (223) compared to the previous fiscal year and 

is above the 5-year average by 2.1%. 

 
2.3 The table below illustrates the changes across each division which 

continues to be closely monitored by the YSM secretariat and YSM 
Champions Network. 
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2.4 Assaults per 1K incidents has increased across all divisions except 
for C Division and D Division as demonstrated in the table. This data 

will be explored further through the YSM Champions Network and 
Use of Force Monitoring group to ascertain any learning points, 

increase figures in reporting.  
 

 
 

2.5 Despite the increases in assaults on officers and staff, the injury 
rate for assaults has decreased by 0.6% which could infer that OST 

tactics are more effective but more importantly the Health and 
Safety reporting rate has increased by 4.9%. 

 
2.6 The increase in location data from the current fiscal year shown 

below coincides with the increase in the number of assaults against 
officers and staff and the increase in reporting.  

 

2.7 It is worth noting that although there has been a rise in each of the 
top five location, there has been a significant rise (89.2%) in 

assaults at commercial properties. It could be inferred that this may 
be due to the rise in retail crime and will be investigated further by 

analysts and reported back through the YSM Diamond Group and 
Champions Network. 
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Research papers 
 

2.8 Through observations in data trends, analysts produced deep dive 
reports on Assaults on officers and staff in and around vehicles and 

Assaults within police premises. 
 

2.9 Both papers provided recommendations that were fully explored 
through the YSM Champions Network, Officer Safety Training 

(OST) department and Criminal Justice Service Department 
(CJSD). 

 
2.10 The OST department fully explored recommendation three from 

the deep dive into assaults in and around a police vehicle (Due to 
the heightened level of risk, OST to review assaults that took place 

in/around a third-party vehicle (personal vehicle) to ensure 

procedure is most effective). 
 

2.11 Options on sourcing vehicles during OST recertification training 
were explored and funding was secured for functional padded 

training vehicles for each geographical training venue, allowing 
officers to practice securing, manoeuvring and extracting arrested 

persons.  
 

2.12 Funding was also secured by the OST department for training cells 
following the recommendation from the paper on Assaults within 

police premises recommending a focus on training in a police cell 
with the objective of reducing assaults and injury rates in this 

area. 
 

2.13 Both pieces of equipment have recently arrived within the training 

venues and will be utilised through the program syllabus going 
forward. 

 
2.14 The second recommendation in assaults in police premises asked 

for CJSD to investigate into reporting rates of assaults that are 
against officers and staff to improve data quality and reliability. 



 

People Committee 

Your Safety Matters  

27 November 2024 

OFFICIAL 

OFFICIAL 

 

5 

 
2.15 As previously note, Health and Safety reporting rates have again 

increased across the organisation by 4.9%. The importance of 
reporting has been reiterated not only to CJSD but to all within the 

YSM Champions Network to ensure the quality of comparative 
analysis can be achieved to a higher standard.  

 
3. FINANCIAL IMPLICATIONS 

 
3.1   There are no financial implications in this report. 

  
4. PERSONNEL IMPLICATIONS 

 
4.1    Your Safety Matters supports the prevention of violence and abusive 

behaviour against police officers and police/SPA staff, to ensure 

they are effectively trained, equipped, and supported while carrying 
out their duties. Activities are designed to support the welfare of 

officers and staff and help the organisation in terms of reducing 
injuries and resource abstractions. 

 
5. LEGAL IMPLICATIONS 

 
5.1   There are no legal implications in this report. 

 
6. REPUTATIONAL IMPLICATIONS 

 
6.1   There are no reputational implications in this report. 

 
7. SOCIAL IMPLICATIONS 

 

7.1    There are no social implications in this report. 
 

8. COMMUNITY IMPACT 
 

8.1    There are no community implications in this report. 
 

9. EQUALITIES IMPLICATIONS 
 

9.1    There are no equality implications in this report. 
 

10. ENVIRONMENT IMPLICATIONS 
 

10.1   There are no environmental implications in this report. 
 
RECOMMENDATIONS 
Members are invited to discuss/approve (insert request). 


